
 
 

1. Gatsby Benchmarks for Good Careers Guidance 
The eight Gatsby benchmarks of Good Career Guidance 
 
1. A stable careers programme 
2. Learning from career and labour market information 
3. Addressing the needs of each pupil 
4. Linking curriculum learning to careers 
5. Encounters with employers and employees 
6. Experiences of workplaces 
7. Encounters with further and higher education 
8. Personal guidance 
 
1. A stable careers programme 
The careers curriculum supports the development of healthy, confident and independent 
young adults. The teaching and organisation is led by the Careers teacher (Headteacher), 
there is a designated person to support careers progression and applications in school and 
we use Derby City Careers as independent advisors. 
There is good communications and teamwork underpin activities and support for children 
and young people. The programme includes activities for all children and young people from 
years 7 to 13 that are delivered through: 
▪ assemblies  
▪ enrichment activities  
▪ tutor time  
▪ the personal, social and health education programme (PSHE)  
▪ employer encounters  
▪ workplace experiences 
Children and young people take part in employer-inspired extended projects with employer 
links to improve their transitions at age 16-19. RSDD has completed the Compass 
evaluation and is using it to drive improvement. 
 
2. Learning from career and labour market information 
▪ Children and young people are taught how to find and process information from year 7 

onwards. They use objective information about the local and national labour market to 
make decisions that improve their careers and transitions into work.  

▪ Children and young people have access to accurate and up-to-date information, which 
plays a key role in raising aspirations and promoting social mobility. This information 
challenges stereotypes with regional and national LMI and support from Local Enterprise 
Partnerships (LEPs). 

▪ Information is adapted to meet the needs of different learners, matching communication 
and learning needs to individual preferences. 

▪ The careers information area is attractive, highly visible and contains carefully-selected 
resources that meet the needs of different groups.  

▪ Appropriately trained staff are on hand to offer children and young people practical help 
with researching opportunities and using the resources.  

▪ Children and young people gain information first-hand through encounters with 
employers and experiences of workplaces, both deaf and hearing. Staff organise follow-
up activities in the classroom to help children and young people to personalise and 
maximise the benefits of these encounters.  

▪ Local Enterprise Partnerships produce local labour market information to help children 
and young people, parents and staff understand the changing labour market in their 
area. These resources are actively promoted by schools and colleges on their websites 
and at events, such as parents’ evenings.  
 

 



 
 

3. Addressing the needs of each pupil 
▪ The Compass Evaluation Tool is used to assess how well existing provision meets the 

needs of all children and young people. 
▪ Destinations figures for key stage 4 and Post 16 children and young people identify any 

deficits in take up of pathways, subjects or courses that could be addressed by better 
tailoring of the careers programme.  

▪ Children and young people re consulted about what they see as the most important 
barriers in making good post-school progression. RSDD careers programme contains 
specific plans for tailored support to make effective career transitions.  

▪ Careers programme providers who, in collaboration with our careers adviser, other 
schools and Enterprise Adviser, support the enhancement of our programme.  

▪ Recording systems for recording individual advice and careers interventions given to 
each student.  

▪ Accurate data for each student on their education, training and employment destinations 
after they leave school are monitored and with liaison with Derby City Council.  

 
4. Linking curriculum learning to careers 
▪ University Days and activities 
▪ Independent careers advisor visits 
▪ Curriculum topics link to a wide range of careers. 

 
5. Encounters with employers and employees 
RSDD has secured funding within the Local Enterprise to establish a range of activities 
linking employers to deaf young people 
▪ Business introduction lunch 
▪ Mock interview 
▪ Employer visits 
▪ I Did You Can day with deaf employers and employees. 
▪ Enterprise Days 
▪ Work experience regularly for identified pupils and for all year 11. 
 
6. Experiences of workplaces 
Children and young people hear from a range of visiting speakers and visit key careers 
events, such as the Big Bang Science Fair and the Skills Festival. At the heart of the 
school’s work is a careers and employability activities year 7-14.  
 
7. Encounters with further and higher education 
▪ RSDD has a multi-pronged approach to ensure children and young people are well-

supported to choose pathways they value post-18. We start this work long before 
children and young people reach the point of decision as evidence shows that raising 
aspirations and building resilience is effective from year 7 or earlier recognising that deaf 
children and young people have the possibility of going to a university 

▪ We have flexibility to organise suspended timetable days for different year groups, such 
as careers and higher education preparation days and some children and young people 
have a bespoke curriculum to allow them to attend a range of offsite providers from year 
10. 

▪ We offer personalised and small-group information, advice and guidance with carefully 
selected sources of information, including digital, signed and print-based, which are 
promoted through the school’s website, newsletter and social media. 

▪ We have a planned programme of on-site and off-site encounters with further and higher 
education to strengthen accessibility, outreach and transition activities for targeted 
groups, such as Pupil Premium, gifted and talented children and young people and 
children and young people with complex additional needs and disabilities. There is close 
co-operation with parents and carers in recognition of their key influence on children’s 



 
 

thinking and decision-making, specifically to develop their capacity to talk about careers 
with their children and encourage family learning. 

 
8. Personal guidance 

RSDD has a qualified teacher of the Deaf to deliver careers lessons, a careers specialist 
for internal advice and support and an external advisor. 

 


